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Position Description 
 

 

Position Title:  Aboriginal Maternal and Child Health Cultural Support 

(AMCHI)- Identified 

    

 

 

Location:  135 Kepler Street, Warrnambool, Vic  

 

Award / Classification: SCHADS Award Level 3 

 

Reports to:    Manager, Child, Youth and Family Services    

 

Hours of Work: Full-time, 18 months subject to funding 

 

 

This is an Indigenous Identified role only open to Aboriginal and Torres Strait Islander 

peoples. The filling of this position is intended to constitute a special measure under section 

8(1) of the Racial Discrimination Act 1975 (Cth), and s12 of the Equal Opportunity Act 2010 

(Vic). 

 

 

Historical Background 
The Gunditjmara nation starts at the South Australian border then goes to the foothills of 

the Grampians, to Pirron Yallock and Gellibrand; this covers the coastlines within these 

areas. There are many tribes within Gunditjmara nation. Each tribe had their own identity, 

which was knowing where their boundary lines were on country. These were often 

recognized by creeks, rivers and small hills. Gunditjmara nation is a diverse country made 

up of volcanic plains, Lakes, Rivers, forest, coastal plains and sea country. Our people 

adapted to the landscape and constructed permanent housing such as huts made of 

volcanic rocks. The Kerrupgunditj Clan also utilized the volcanic rocks to construct weirs 

and channels for the trapping of eels and fish, better known as ‘the fish traps’ by 

Gunditjmara people. 

 
Gunditjmara country is located in Victoria's south-west region. Our country is within the 

boundaries east of the Glenelg River, south of the Wannon River, west of the Hopkins River 

and north of the sea is the traditional country of Gunditjmara Nation (Dhauwurd Wurrung 

language group). West of the Glenelg River is the traditional Country of the Boandik (or 

Buandig) and to the north of the Glenelg and Wannon, the Jardwadjali. Gunditjmara 

people have occupied this country for many thousands of years When the world was 

called to arms in the first and second world war Gunditjmara warriors answered the call, 

those warriors carried their ancestors spirit with them in battle and continued the legacy 
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of the Fighting Gunditjmara. Every generation of Gunditjmara have left a mark on time 

and have added to the legacy of warrior culture in defense of country. These stories are 

passed on to us as part of our history by our elders. Today we carry that warrior spirit with 

us and have become the living embodiment of the ‘Fighting Gunditjmara’. 
  

Organisational background 

Incorporated in 1982, Gunditjmara Aboriginal Cooperative is an Aboriginal Community 

Controlled Health Organization (ACCHO) that provides a range of holistic community 

health and social support programs, principally to the Aboriginal community and other 

residents in Warrnambool and outlying areas. We work in close partnership with local 

government and other health service providers including other Aboriginal Community 

Controlled Organisations in the Western District of Victoria, liaising regularly on the provision 

of primary health service and community services. 

 

 

Overview of the Position  

The Aboriginal Maternal and Child Health Cultural Support role provides cultural support 

to women and their babies and children up to age 4, in conjunction with Warrnambool 

City Council. The role supports client visits at Gunditjmara Primary Health Services and 

Warrnambool Maternal and Child Health Service (Early years). Additionally, the position 

also provides a home visiting service to clients. 

 

The Aboriginal Maternal and Child Health Cultural Support role in partnership with 

Warrnambool City Council’s Maternal and Child Health Service (Early years) and Koori 

Maternity Services (Gunditjmara), focuses on improving outcomes, cultural connections 

and linkages for Aboriginal families to mainstream service providers.  

 

 

Individualised Clinical Delivery  

• Develop Cultural Care Plans for Aboriginal Children in consultation with the parents 

• Assist in the provision of education relating to culturally safe early year’s education, 

guided by the Maternal Child Health Nurse 

• Act as an advocate, provide prompt referral and link services with mainstream 

health services, e.g. Southwest Healthcare and other programs such as Maternal 

Child Health Nurse (MCHN) Enhanced Care Program, in collaboration with the 

Maternal Child Health Nurse as applicable 

• Accompanying and transporting women to appointments as required 

• In conjunction with the mother, develop a cultural care plan for the postnatal 

period and early years using a strengths-based approach. This will include assisting 

mothers to address risk factors that may impact on infant and child health such as 

smoking, diet, substance use and promote positive actions to support improved 

outcomes for babies such as immunisations, breast feeding and positive parenting 

• Support the client and her family to meet with a Maternal Child Health Nurse 

(MCHN) at 36 weeks' gestation  
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• Facilitate the introduction of the pregnant mother to the Maternal Child Health 

Service at 36 weeks' gestation 

• Support clients at Maternal & Child Health visits and with access to high quality and 

culturally safe healthcare for the woman, newborn and family, including 

immunisations and baby health checks (Key Ages and Stages) from aged 6 weeks 

to 3.5 years. Flexible visits can be conducted and may include, the client’s home, 

Gunditjmara Primary Health Services, Koorramook Playgroup and Warrnambool 

City Council Maternal Child Health Service 

• Ongoing care and support throughout the early year’s period and attend as 

appropriate with other community programs e.g. Cradle to Kinder, Koori 

Playgroup, Supported Playgroup, Young Parents Playgroup etc. 

• Support Mothers and babies to complete Aboriginal and Torres Strait Islander (ATSI) 

Health Checks at 6-8 weeks of age; then collaborate with clinic administration staff 

to recall annually as per Medicare Benefit Schedule requirements 

• Maintain client records and statistical data in accordance with procedures and 

program requirements. This includes session notes, records of phone and written 

communication regarding the client, unscheduled child health assessments, 

signed consent forms and any authorities to release information, client 

demographic forms, etc.  

 

Administration 

• Undertake data entry on required data base or other data base systems as 

required 

• Maintain appropriate records of activities and provide reports as required 

• Attend meetings with key stakeholders as required 

• Attend training with relevant staff from Gunditjmara Child, Youth and Family 

Services and Maternal and Child Health Services, Warrnambool City Council, as 

required 

• Work with key program stakeholders, to ensure program data is collected and 

collated and submitted in a timely manner 

• Collaborate with key stakeholders in developing the program evaluation  

 

 

Other duties 

• Participate in a six monthly (post-employment) and then annual performance 

reviews with the Team Leader, Child, Youth and Family Services, and develop a 

work plan for the next twelve-month period 

• Participate In monthly supervision with Team Leader, Child, Youth and Family 

Services 

• Participate in and attend Gunditjmara organisational meetings as directed by the 

Team Leader, Child, Youth and Family Services   

• Be accountable for the effective and efficient achievement of the key 

responsibilities of the position 
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• Be familiar with and abide by the Gunditjmara policies and procedures including 

Occupational Health and Safety, the Code of Conduct and Child Safety policies 

• Participate in the Continuous Quality Improvement and Risk Management 

programs, and promote compliance with legislation and Gunditjmara policies 

• Participate in Gunditjmara Aboriginal cultural awareness training   

• Assist with and support internal and external audit processes 

• Provide regular reports on the activities and outcomes of work undertaken, 

including internal reporting requirements 

• Undertake professional development to increase skills and knowledge 

• Other relevant duties within the scope of this role, as directed by the Manager and 

Team Leader, Child, Youth and Family Services   

 

 

Essential Skills, Knowledge, Qualifications and Experience 

• Understanding and commitment to Aboriginal health, Aboriginal culture, and the 

philosophy and practice of Aboriginal Community Control 

• Ability to work with Aboriginal organisations, communities and individuals in 

culturally appropriate ways 

• Demonstrated experience working with newborn babies and families, providing 

flexible and culturally appropriate care for families and children with complex 

needs 

• Well-developed understanding of early child development 

• Sound organisational and time management skills 

• Excellent written and verbal communication skill  

• Sound administration, file management and IT skills, including using client information 

database systems 

 

 

Desirable Knowledge, Skills 

• Experience in working in a non-for-profit setting /environment 

 

 

Child safety 

Gunditjmara is a Child Safe Organisation and is committed to the safety of children and 

protecting children from abuse. Pre-employment checks include: 

• undergo and attain a satisfactory police check 

• be in possession of a current Victorian Working With Children Check card 

• be able to attain two satisfactory employment references that attest to your 

suitability to work with Aboriginal and non-Aboriginal children 

 

 

Other Position Related Information 

• A current Victorian drivers license is required 

• Immunisation status and current indemnity insurance certificate is required 

 



   

 

5 

 

 

Guidelines for Submitting Applications  

Application deadline is Sunday 28 February 2021. Specific queries about the position 

should be directed to Skye Munro, Manager, Child, Youth and Family Services on 5559 

1234. Queries and applications to Elizabeth Pinson, People and Wellbeing Officer, 0467 777 

396. Applications must include your resume, 2 references, a covering letter and how you 

meet the knowledge, skills and aptitude required of the position (see above).  

 


